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a.. For example, an employee hired on January 1st will continue to
be an FTT -employee on and after July 1st, but will be able to
take and be paid for the scheduled work day preceding

" Christmas Day, since this holiday occurs more then three
months after July 1st. The employee would not be eligible for
the Fourth of July holiday, siace under the terms of the

- CTA-Union Agreement, no holiday - guarantees apply for the
first three months of Permanent employment, and, for the
purposes: of the holiday benefit, the FTT employee is being
treated as a permanent employee as of July 1st.

b. For example, given the above January Ist-July 1st

scenario, .the FTT employee and his or her dependents are
- eligible for hospital and medical benefits an Octobar st, just
" as any. other employee who became Permanent on July 1st.

3. As 's'tat.ad- above, the FTT employee wiil not be given'_penslon credit
nor be required to make Penslon contributions.

4.  In the event full-time Permanent pasitions become available during
the capital projects period, FTT ‘employees with an acceptable record will be
"given first preference for such open positions (unless such preference would
adversely affect the promotion of present full-time permanent employees, in
which case the Union and the Authority will agree on a mutually acceptable
method of assigning preferences). The FTT- employee will be placed in the .
position. and will be given credit for the period spent as an FTT. For
example, if the employee has been an FTT for sixth.months or more, he will
immediately -become a full-time permanent employee. .

5. ln the event that the FTT employee cannot be placed in a full-time
permanent pasition at the time that the Capital project work to which he is
‘assigned ¢oncludes, he-or she will be required to resign or be
administratively separated.
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6. Any qualified reference submitted by the Union for the FTT-Capital
positions will be given first preference for hiring

ring into those Positions. Please
eep in mind the Authority's affirmative action commitments,

If the above s acceptable to the Union,

] please so indicated by signing below.
If you have any questions, please contact me im:rmdiately. _ '

" Accepted: Very truly yours, ,

J2Y 1~ 2 e s S

" James E. Bidwil .
I{; or, Contract Administration -

t

JEB:1f, -

ce: C. Lang .
& T. Czech
J. Marshall
G. Ward, Jr.
. G. Tapling - . ?
" -C. Andersen"
G. Kurowski



Number of , Approximate
Positions Duration

1 FTT Machinists. 4/1/80-2/1/91
8 FTT Machinists . 4/1/90-5/1/91
7 FTT Machinists - .9/1/90-12/31/92

" TOTAL: 16

2 ETT Assembler-Halpar 4/1/80-12/31/80
2 FTT Assembler-Helper 5/1/90-12/31/92

TOTAL: 4

Program

-2000 MINI-REHAB

24/2600 A/C ;
2400 C/D REHAB

2000 MINI-REHAB -

2400 C/D REHAR









Chicago Transit Authority
585

Morchandiss Mari Plaza, P.O. flox
Chicago. Hitinols 60654

December 10, 1990

No. 3: Inter-Union Transfers (Includes cover memo .
dated 2/27/91)
Mr. Nick F. Burkard
Business Manager
Internationa) Brotherhood of Electrical Workers
Local Union #9 ,
High Point Plaza Office Center
4415 West Harrison Street, Suite #330
Hitlside, I 1inois 60162

RE: Ianter-Union Transfers

Dear Mr. Burkard:

The agreement is as follows:

-~ -=1..2) Half of the entry-level opemings’ withifi the bargaining
unit jurisdiction of an individual I.B.E.M. or M.T.C. union will be
posted as full-time permanent positions. First preference for filling
the positions will pe automatically given to present full-time
permanent employees in the individual bargaining unit. If qualified
candidates cannot be selected from this group, then all other
qualified, full-time permanent CTA employees who have applied will be
considered for the opening. If qualified candidates still cannot be
found, then the position will revert to FTT status and the Authority
Willcconsider outside hires.

1. b) The remaining half of entry-level openings will be filled,
as in the past, as full-time temporary positions and will be filled by
outside hires.

2. In each of the CTA-M.T.C. and CTA-1.B.E.W. Hage and

Working Conditions Agreement, paragraph 8 of the section titled
*Temparary Employees” will be interpreted to include permanent

employee positions are conditionally reserved for Union-referred
applicants will be applied to al} entry-level positions within the

-12.



Nick F. Burkard
Page - 2 -
December 10, 1990

individual union‘s bargaining unit jurisdiction whether or not they
are full-time permanent positions filled by an employee transferred
from another CTA positions, or are full-time temporary positions
filled by an outside hire. For example, a transferred employee would
be considered to be a2 "CTA referral®, unless he or she was in fact
recommended for the position by the union, in which case the employee
would be considered a "Union-referral™ and would be counted toward
satisfaction of the conditional requirement that 50% of positions
would be reserved for union-referred applicants.

3. If a CTA employee transfers into a position within a
particular union's bargaining unit Jurisdiction, he or she will be
transferred as a full-time permanent employee and retain his or her
company seniority for such benefits as vacations, health and welfare,
holidays and pension. His or her departmental and union senfority
will begin on the day of transfer.

If the above accurately reflects the agreement betwaen the
Authority and the unions you represent as a member of the Interest
Arbitration Panel, please so indicate by signing-below. -

Very truly yours,

hot "D

Grant Ward, Jr.
Manager, Labor Relations

APPROVED:

GH/JEB/mrn

13



February 27, 1991

TO: See Qistribution List
FROM: Director, Contract Administration

RE: Inter-Union Transfers
—=="010n Iransfers

This agreement concerns inter~union transfers. [t allows an' employee
in one bargainigg unit to transfer to 2 position under the Jurisdiction of

jurisdiction. by expanding that right from full-tige temporary positions to

: J%es E. Bidwill

JEB:ek

Attach.

cc: T. Czech C. Lang T. Stevens
A. Gaughan R. LeBron G. Tapling
R. Gierut J. Marshall 0. Traxler
E. HiN 0. Hartin G. Ward, Jr.
D. Hillock R. Smith R. Winston

- {4
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No. 4: FTTC Machinists Survey for Full Time
Permanent Positions

AGREEMENT

THIS AGREEMENT, made this {] +U_ day of _.&l;\% 1995, by

and between the Chicago Transit Authority ("the Authority”) and Diktrict 8, International
Association of Machinists and Aerospace Workers ("the Union®),

WITNESSES:

WHEREAS, by letter of agreement dated March 23, 1990, the Authority and the
Union agreed o the creation of Full-time Temporary Capital Machinists positions, and

WHEREAS, under the terms and application of this letter of agreement,
employees hired In such positions were eligible for promotion to Full-Time Permanent
Machinist positions if such positions were to be filled at their work location, but were
ineligible to transfer to permanent positions in other work locations: and

WHEREAS,.Full-time Temporary Capital Machinists (hereinafter, FTT: C's) are,
under the terms and application of the aforementioned letter of agreement, subject to
administrative separation at the conciusion of the capital project to which they are
assigned; and ..

~ WHEREAS, the garties wish to pravide the passibilily of additional
opportunities for FTTC'sto §ill open, budgeted and available Machinist positions;

NOW, THEREFORE, the parties agree as follows:

1. FTTC's with one or more'years of service with the Authority shall be
given the oppartunity to transfer to full-ime permanent Machinist
vacancies in Bus Heavy Maintenance, Rail Heavy Maintenance and
System Maintenance via a position survey circulated among them
only after qualified full-time permanent employees have exercised
their rights under established procedures to transfer to such vacant
positions.

2. Any FTTC requesting a transfer pursuant lo the foregoing paragraph

will be processed by FTTC seniority provided their work records are
acceptable and they pass a skills proficiency test.

«15-
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3. Notwithstanding the foregoing, any vacancy to which an FTTC is
eligible to transfer pursuant to the foregoing paragraphs will be filled
in accordance with existing procedures under which 50% of
Machinists operiings are filled by Union-referred applicants
and 50% by Authority-referred applicants.

4. Any FTTC fransforred pursuant to the foregoing paragraphs must

remain in the fuli-time permanent position to which he or she has
transferred for a period of not less than one year. ‘

THIS AGREEMENT is executed in Chicago, lllinols.

DISTRICT 8, lNTEFINATIONAL CHICAGO TRANSIT AUTHORITY
ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS

Vice-President,
Human Resources

R A,

General Manager,
Industrial Relations

Originated by: .
anager,
ontract Administration

-16-




No. 5: Phase Qut of Final Assembier Pasition
: (Includes cover memo dated 1/29/96)

AGREEMENT

THIS AGREEMENT, made this {1 day of _ Tanuger , 1996, by and between
the Chicago Transtt Authori ty (“the Authority") and the International Association
of Machinists and Aerospace Workers, District 8 ("the Un{ on%),

HITNESSES:

Whereas, the Authority and the Union have determined 1t would be in the parties’
mutual {nterest to phase out the classification of Final Assembler and subsume

Whereas, the partfes wish to protect the rights of current Final Assemblers while
accomplishing the above-referenced phase-out;

NOW, THEREFORE, the parties agree as follows:

1. Employees presently classified as Final Assemblers will remain so
classified until the employees resign, retire, successfully -complete the
Machinist Apprentice Program, or otherwise leave the classification of Final
Assembler. -

2. Employees who are preseatly classified as Final Assemblers and who chogse
to remain so classified will retain the duties currently described in their Jjob
description and will retain the rate of pay of Machinist Journeymen as it
ereseatly exists or as 1t may be adjusted_in-the-future. ...

3. Through attrition of present Final Assemblers, the classification of Final
Assembler will be phased out. Employees will no longer be promoted to the
position of Final Assembler. As the number of Final Assemblers decreases over
time, their duties will be performed by efther Machinist Apprentices and/or
Machinists Journeymen. g

4. Employees presently classified as Final Assemblers are eligible to
partigipate in the Machinist Apprentice Training Program and thereby become
Machinist. Journeymen. To participate, the employee wmust meet record review
requirements at the time of a vacancy in the tratning progran.

5. Eligibiltty for a Machinist Appreatice vacancy would be considered for
employees in the following classif{cation order: Final Assembler, Sub-Assembler,
Assembler Helper. If no existi ng employees in these classifications are
interested or qualifted for the Apprentice vacancy, the Authority may post or
direct hire to f1l1 the Machinist Apprentice position. Qualification will be {n
classification seniority order of those who satisfy record review requirements.

6. Credit will be given as follows for participation in the Machinist
Apprentice Program.

(a) Final Assemblers or Sub-Assemblers dual-rated as Final Assembler -

Jtwo years credit. Final Assembiers will retain their classified rate
of pay while participating in the program,

- 17-
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(b)  Sub-Assemblers with ane year or more experience in the Sub-Assembler

. classification - one year credit. Pay rates will be frozen at the

Sub-Assembler "thereafter” rate until the normal Apprentice pay rate
progression exceeds the Sub-Assembler rate.

(c) Sub-Assembler with less than one year experience 1n the Sub~Assembler
classification - zero credit. The Sub-Assembler will go through a
four year Apprentice Program . .,

(d) . Assembler Helper - Any Assembler Helper will go through a four year
Apprentice Program. » :

7. The number of Machinist Apprentices at Skokie Shops may be increased with
the adoption of this agreement. Notwithstanding the foregoinz, for the purpose
of determining the ratio of Apprentices to Journeymen, Final Assemblers will be
counted as Journeymen. )

8. Sub~Assemblers presently duai-rqted as Final Assemblers will no_longer
perform the work or receive the pay of Final Assembler.

9.  The Authority retains fts present right to hire directly 1nto Machinist
Journeyman positions. -

10. “‘Th1s 15 a complete agreement of ths parties concerning the phase-out of the
Final Assembler classification and the ramifications thereof. This agreement s
limited to the 1nstant 1ssue and shall not be used as a precedent in any present
- or future discussion, negotiation, grievance, arbitration or other action at Jaw
or in equity 1n any legal or administrative forum, except as may be necessary to
enforce the provisions hereof. .

This Agreement is made this fam day of Qsmﬁ, , 1938} at cﬁicago,

‘ I111nois.
2 1 .

International Association Chicago Transit Authority"
gf Machinist and Aerospace Workers
istrigt 8

LWl R,

Senior Vice President, 1
Operations

ce President, H Resources

-18-




Agreement
Page 3

Originated by:

fl

Manager, Waintenance - Raij

/s

-19-
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General Manager, Indystrial Relations
General Manager, Rail Vehicle
Maintenance




FROM: Manager, Contract Administratioq

DATE: January 29, 1996

RE; Phase Qut of Final Assembler Position

Attached is a executed agreement betweentheAnthorityand District 8, Machinists, concerning a
Phase out aver time of the Final Assembler position.

Under this agreement-

1, Incumbent Final Assemblers will retain their title, duties and wages;

2, Employees will no longer be promoted to the position of Final Assembler. As the number

ofFinalAsembletsdecrms, theirduﬁwwillbeasam:edby.&ppraxﬁc&sand
Joumeymea;

q Sub-Assemblers will no longer be dusl-rated as Final Assemblers.
Please takethcneoessarysteps to implement thwagreemeat

' James E. Bidwill

-20-



Chicago Transit ~uthority

172 -chandise Nart Pl222 -PO Box 3555. Chicago, iMinols, 60654 312-€64-7200

-No. 6: Steel Fabrication Shop
(Job Classification and Wage Rates)

MEMORANDUM OF AGREEMENT

. THIS AGREEMENT is made and executed in duplicate on
: [ r 1983, by and between the CHICAGO TRANSIT
FY TY, a municipal corporation (hereinafter; for convenience,

called the "Authority"), and DISTRICT 8 of the INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, AFL~CIO {herein-
after, for convenience, called the "Union®).

I. Job Classifications:

A. Effective the date of execution, the present
job classification of Shopman II will not be
used for future hires in the Steel Fabrication

Shop (Frog Shop).

B. ,Effective the date of execution, the Authority
will establish the job classification of
Steel Fabricator/Assembler, Said job descrip-
tion is attached hereto as Exhibit ‘'ac,

C. Effective the‘date of execution, enmployees

will be hired or transferred into the job
classification of Steel Fabricator/Assembler.

I¥. Wage Rates and Conditions of Payment :

Effective the date of execution, all employees
hired or transferred into the job classification
of Steel Fabricator/Assembler will be paid as
specified below:

1st 6 Months 78% of the actual paid rate of journeyman
Thereafter 85% of the actual paid rate of journeyman

I1Y. Effective not later than Sunday, April 17,
1983, the Authority will make the necessary
arrangements to extend the twenty cent (20¢)
Per hour premium pay to the individuals named
on the list attached hereto as Exhibit ‘B*.

~21- -




Memorandum of Agreement
District 3
Page 2 of 2

Iv. Effective not later than Sunday, April 17,
1983, the Authority will make the necessary
arrangements to equalize the wage rate of the
job classification Frog Shop Assistant Fore-

man, Job Schedule
job classification
Assistant Foreman,

DISTRICT 8, INTERNATIONAL
ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

éafter Butts

Business Representative

ec: M. Brogan
W. Butts
A. Curtis
T. Czech
W. Gaedtke
A. Gaughan
J. Johnson
F. King
Pc KOle
C. Lang
Je Llwrie
P. McCarthy
T. Wolgemuth

bee: ROC cCorresp. File
AFS Corresp. File .
Machinists, pistrict

AFS/ml
4/4/83

8 Corresp.
ORIGINAL - Machinists, pistrict 8
Expired Contract Book (AMG)

~22-

No. 1216, with that of the
Plant Equipment Maintenance
Job Schedule No. 2562.

CHICAGO TRANSIT AUTHORITY

CZLA S

C. L. Wiksten
Director, Facilities
Maintenance

-

T g (

T. Wolgemuth
Manager, Facilities
Engineering/Maintenance

Ledhswo Kol ity
Andrew F. Schmigt 7 /J

Area Superintendent,
Contract Administration

Py,
b 7/44 (I

‘Robért O'Connor
Manager, Labor Relations






AGREEMENT

Distric B

International Association of
Machinists and Aerospace Workers

Page 2 of 2

3. The aforesaid twenty cents (20¢) per hour pay premium will be
paidtothefiveemloyewnmdinparaqramlfor hovever so
long as they are employed as Machinists or Machinist Leaders
in the Authority's Steel Fabrication Shop.

4. Bo Machinist or Machinist Leader hired into or transferred
into the Authority's Steel Fabrication Shop subsequent to
June 1, 1986, will be eligible for or will receive the
aforesaid twenty cents (20¢) per hour pay premium provided by
this Agreement or the Memorandum of Agreement between the
parties dated 2pril 6, 1983. .

S+ Both parties agree that the twenty cents (20¢) per hour pay
premium provided by this Agreement and the Memorandum of
Agreement. dated Ppril 6, 1983 is not to be confused with the
twenty cents (20¢) per hour pay premium for work cutside the
shop provided in Article II, Section 9 of the Wages and
Working Conditions Agreement presently in effect between the
parties, and therefore this Agreement and the Memorandum of
Agreement dated April 6, 1983 do not constitute an expansion
nor a limitation of the provisions of Article II, Section 9 of
the aforesaid Wages and Working Conditions Agreement.

DISTRICT 8, INTERNATICNAL CHICAGD TRANSIT AUTHORITY

ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

Ll O

Walter Butts

Dav . Hillock

Business Representative Manager, Facilities
. Engineering & Maintenance
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No. 8: Machinist Seniority Pick
(Buildings and Grounds Division)

CHICAGO TRANSIT AUTHORITY

SENIORITY WORK_PICK
FOR

BUILDINGS AND GROUNDS DIVISION MACHINISTS

i
. There will be a system pick for all active Buildings and Grounds |
Department Machinists. These Machiniste will pick into areas deterrpined
by the Authority.

A.

M

Departmental seniority will be used to place all active Machinists on
a seniority list, and from this list each Machinist will pick *
according to his or her respective seniority date.

Only Buildings and Grounds Machinist seniority will be used to
determine placement on the seniority list. Therefore, seniority is
determined by the date a person is classified on the payroll as a
full-time permanent Journeyman Machiaist in Buildings and Grounds.

Foremen and Leaders will not pick, but will be assigned. See
paragraph (1. B., below.

 ~~Apprentices will not pick and-will be assigned in various areas

throughout the term of the pick.

For picking purposes, the seniority date of a Machinist transferring
from Skokie Shops or South Shops to Buildings and Grounds will be
the effective date of the transfer.

tl.  There will be an initial pick in March of 1991 to go into effect in April
of 1991. Thereafter, the system pick will be held once every year and
-Will-go into effect on approximately the beginning of the first full
payroll period in February of the pick year, although there may be some
variance from this date.

A.

As stated above, the system pick will consist of all Buildings and
Grounds, Machinists but not Foremen and Leaders during the term
of the pick.

The Authority will assign Foremen and Leaders to each area prior
to the posting of the pick. The Authority retains the right to
reassign Foremen and Leaders during the term of the pick.

If the Authority elects to fill a Machinist pasition which becomes
vacant during the term of a pick, it will be filled by an employee
newly entering the Department, rather than by transferring an
employee already in the Department who has picked.

-25 -



(.

D. Machinists may be required during the term of a pick to work
temporarily in areas other than those picked in order to give the
Authority the flexibility to rearrange manpower for special projects
or emergencies.

As of the date of execution of this Agreement, there are three areas into
which Machinists will be allowed to pick: Buildings and

Grounds North; Buildings and Grounds South; and Field Support.

Arvea designations, responsibilities and number may be changed by the
Authority from time to time in the future.

V. 1n the event of any proposed significant alteration in the above
procedures or in the pick itself, the Authority and the Union agree to
meet and discuss the alteration before it is implemented, This provision
does not in any way -or mannec diminish, limit or expand the contractual
or legal rights of the parties.

AGREED, this_______day of . 1991

District 8, International Chicage Transit Authority

Association of Machinists
and Aerospace Workers

LeleD foatn

Manager, Building aﬁ

Business 'Representative Manager, Labor Relations

JB:If
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No. 9: Steel Fabrication Shop Premium Pay

AGREEMENT

THIS AGREEMENT is made this  **_ day of 414,c/ .
1895, by and between the Chicago Transit Authority (*the Authority") and District 8,
Intemational Association of Machinists and Aerospace Workers (“the Union®),

WITNESSES:

WHEREAS, Joumeyman Machinists assigned to the Steel Fabrication Shop
are, on occasion, required to perform work, such as tool making, beyond the scope
of their job description; and

WHEREAS, the parties agree that the most equitable method of compensating
such machinists for such work is to create an hourly premium; and

WHEREAS, the parties agree that this hourly premium is limited to specified
employees in the Stee! Fabrication Shop and has no effect on wage rates other than
to provide this hourly premium:;

NOW, THEREFORE, the parties agree as follows:

- . 1.. Employees in the Power and Way-Maintenance Department, Stee{ -
Fabrication Shop, in the classifications of Machinist Foreman, Machinist Assistart
Foreman, Machinist Leader °A', and Machinist, shall receive a premium of twenty-five
cents ($ .25) per hour in addition to their regular, permanent, classified hourly rate, as
consideration for the occasional performance oF higherrated work.

* 2. This premium will be paid for alf hours worked by said employees, and not
limited to hours spent performing the higher rated work.
.4 -

3. This premium will be retroactive to the pay period beginning on or after
December 1, 1994. '

anployées in the Steel Fabrication Shop and shall not be used as a precedent in any
future discussions, negotiations, arbitrations or ather actions in any legal or
administrative forum except as may be necessary to enforce the provisions hereot.

e AT




Presmiums8.doc
February 8, 1995
Page 2.

. * T .
THIS AGREEMENT s made this _! ™  dayof_Maref . 1995, at
the City of Chicago, Cook County, {lfinois, by

District 8, CHICAGO TRANSIT AUTHORITY:
Intsmational Association
of Machinists and -
Aerospace Workers g
%stant Dl:rector Vice President,

Construction and Maintenance

A .
Vice President, ~

Human Resources

Sy

General Manager,
industrial Refations




No. 10: West Shop Capital Project
Chicago Transit Authority

Merchandise Mart Plaza, .0, fiox 3555
Chicago, tllinals 60654
{112) 664.7200

Mr. Evan Buil
Business Represeatative
ional Association of Machinists
& Acrospace Workers
District§
1225 South Harlem Avenue
Forest Park, [Hinois 60730

July 27, 2001

Re:  West Shops Capital Project
Dear Mr, Bull-

As we have discussed, the CTA has allocated capital fuads to a project at West Shaps,
which will require the temporary addition of two employees to the Fabrication Shop.

Normally in such situations, we would seek your agreemeat to the temporary hiring of
two machinists to fill these positions. However, since fab shop workers receive 2 premium,
our proposal is to poll the West Shop machinists. The two most seaior qualified volunteers
will be placed in the fab shop for the duration of the capital program. Upon conclusion of the
program, they would be returned to their former positions. If there has been an intervening
pick, the CTA and the Union will agree on the airest method of reassigning the two
employees.

To backfill the positions vacated by the two temporarily assigned machinists, the CTA
wouild like to hite two temporary employees.

The Authority cannot commit to retaining these temporary employees beyond the
depletion of the capital funding. However, we recognize that the duration of the new projects
is such that we could not expect full-time temporary employees to work an extended period of
time without benefits. The Union and the CTA have faced similar situations in the past and
have agreed on “FTTC” programs, which proved to satisfy the interests of the CTA, the Union
and its members. We recommend to you a new FTTC program based on the previous
agreements.

L Employees will be hired as FTTCs and wiil be informed that they wilt be

required to resign or be separated at the end of the capital project to which they are assigned if
budgeted full-time permanent positions are not available in which to place them.

2. At the completion of six months, the employees’ work records will be
evaluated and, if acceptable, they will continue as (ull-time temporary employees. However,

-29- .




Mr. Evan Bull
July 39, 2001
Page 2 of 3

for the purpose of benefit eligibility only (and with the exception of pension credit), they will
be treated as if they had become fill-time permanent employees. They will begia to receive
normal vacation credit for days worked, they will become eligible for holidays under the
tecens of the CTA-Union Wages and Working Conditions Agreement; and they will become
eligible for the firll-time employees’ 8roup insurance package under the same terms asa
newly hired full-time permanent employee.

a For example, an employee hired on Jarwary 1st will continue to
be an FTTC employee on and afier July Lst, but will be able 1o take
and be paid for the scheduled work day preceding Christmas Day,
since this holiday occurs more than three months afier July Ist.
The employee would not be eligible for the Fourth of July holiday,
since under the terms of the CTA-Union Agreement, no holiday
guarantees apply for the first three months of permanent employ-
ment, and, for the purpose of the holiday benefit, the FTTC

- employee is being treated as a permanent employee as of July 1st.

b. For example, given the above January 1st — July 15t scenario, the
FTTC employee and his or her dependeats are eligible for hospital
and medical benefits on October Ist, just as any other employee
who became permanent on July [st.

3 As stated above, the FTTC employees will not be given pension credit nor be
required to make pension contributions.

4. In the event fisll-time permanent positions become available during the capital
project period, FTTC employees with an acceptable record will be given first preference for
such open positions (unless such preference would rajse promotion and/or transfer issues, in
which case the Union and the Authority will agree on a mutually acceptable method of
assigning preferences). The FTTC employee wil{ be placed in the position and wiil be given
credit for the period spent as an FTTC toward becoming a permanent employee. For example,
if the employee has been an FTTC for six months or mare, he will immediately become a full-
time permanent employes.

5. In the eveat that the FTTC employee cannot be placed in a full-time permanent
position at the time that the capital project work to which he is assigned concludes, he or she
will be required to resign or be administratively separated. ' - ’



Mr. Evan Bull
July 29, 2001
Page 3 of 3

6. Any qualified reference submitted by the Union for the FTTC positions will be
given first preference for hiring into those positions. To be considered qualified, an applicant
must satisfy all the criteria and fulfill all of the obligations required for placemeat in a
Jjourneyman position with the Authority. Please keep in mind the Authiority's affirmative
action commitments.

If the abave is acceptabie to the Union, please so indicate by signing below and
returning one of the two duplicate originals to me. (The secand original is for your records.)
If you have any questions, please contact me imaediately, )

Very truly yours,
James E. Bidwill
Maaager, Coatract Administration
& Interpretation
o A Bl
EvaaBull *
Business Representative
International Association of Machinists
& Aerospace Workers
District 8
JEB:gc

31-
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V. L1 pus Kevenue mamenance kquipment
(Includes cover memo dated 8/ 1/89)

MEMORANDUM OF AGREEMENT

THIS AGREEMENT is made and executed in duplicate this !é!; day
of \/ » 1989, by and between the CHICAGO T T
AUTHORITY, d municipal corporation (hereinafter, for convenience,
called the 'Authority“), and DISTRICT 8 of the INTERNATTONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, AFL-ClO (hereinafter,

for convenience, called the “Union™).

WITNESSES:

WHEREAS, the Authority's bus revenue equipment maintenance and
repair ogeration is currently under contract with General Farebox,
Inc.; an

WHEREAS, the Union has filed a Grievance requesting that all’
farebox equipment repairs be returned to District 8's Jurisdiction; -
and

WHEREAS, the Authority and the Union wish to resolve this matter
without proceeding further in the grievance/arbitration process
manner;

NOW THEREFORE, the parties hereto agree as follows:

1. The Union agrees to withdraw jts Grievance in this matter
and will waive any and ail individual or class action claims,
including but not limited to suits at law, which the Union now has or
may have against the Authority, the Chicage Transit Board, or any of
its officers, agents, employees or assigns, arising out of the instant
Grievance except as may be necessary to enforce the provisions of this
Agreement.. '

2. In consideration thereof, the Authority agrees that on or
abodt September 14, 1989, the contract with Genera] Farebox, Inc.
(G.F.1.) will be closed out and that effective on or about
September 15, 1989, employees bargained for by District 8 will perform
in-house maintenance and repair of bus revenue equipment as part of
the Treasury Department, Bus Revenye Equipment Section's operation.

3. Job Classifications

A.  Effective the date of execution, the Authority wilil
aestablish the following job classifications:
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Bus Revenue Equipment Field Technician (Schedule Na. 4601)
Bus Revenua Equipment Shop Technician (Schedule No. 4599)
Bus Ravet)lue Equipment Field Technician Leader (Schedule
No. 4618

Bus l)!evenue Equipment Shop Technician Leader {Schedule Neo.
4619

e

The jaob descriptions for said Job classifications are attached
hereto as Exhibit 'A'.

B. The Authority has determined the total number of
employees required to perform the functions of the Bus Revenue
Equipment Field Technician (Schedule No. 4601) is determined to be
twenty-nine (29) at the time of execution of this agreement.

C. The Authority has determined the total number of
employees required to perform the function of the Bus Revenue.
Equipment Shop Technician (Schedule No. 4599) {s determined to be ten
(I0) at the time of execution of this agreement.

D.  The Authority will-determine the total number of
employees to be assigned and/or dudl-rated as Leaders in the Bus
Revenue Equipment Section.

E. The number of positions required and/ar staffed and the
manner of staffing will remain within the sole discretion of the
Authority. " ' <

4. Wage/Progression Rates

Employees hired or transferring into the job classifications
II’i.;zted above after the date of execution will be paid as specified
elow:

. A. Bus Revenue Equipment Field Technician

1~ 6 mos. 70% of the actual paid rate of Journeyman Machinist
Thereafter 75% of the actual paid rate of Journeyman Machinist

B. Bus Revenue Equipment Shop Technician

1~ 12 mos. 80% of the actual paid rate of Journeyman Machinist
13 - 18 mos. 85% of the actual paid rate of Journeyman Machinist
19 - 24 mos. 90% of the actual paid rate of Journaeyman Machinist
Thereafter 95% of the actual paid rate of Journeyman Machinist



“3-

C. Progression Credit

Central Counting and General Farehox, Inc. employees
transferring or hired into the Bus Revenue Equipment Section prior to
or effective September 15, 1989, will receive six (6) months' credit
towards their pay progression. -

D. Each employee assigned as a Leader of a Bus Revenue
Field Technician working group, while working in and with such group,
shall receive twenty cents ($ .20) per hour ir excess of the
classified rate for a Bus Revenue Field Technician. Each employee
assigned as a Leader of a Bus Revenue Shop Technician working group,
while working in and with such group, shall receive twenty cents ($
-20) per hour in excess of the classified rate for a Bus Revenue Shop
Technician. An employee assigned as a Group Leader of a working group
will be paid the applicable Group Leader rate, while working in and
with such group for four (4) or more hours of a regular work day.. °

-

5. Staffing of Pasitions

A. Initial staffing will be offered to the following
_applicants: a2

1. Qualified GFI employees

2. Incumbent Fare Equipment Repairer Leader and Fare
Equipment Repairer

3. Current qualified full-time permanent employees
bargained for by District 8

4. Other current qualified full-time permanent CTA
employees

S. Outside hires

B. GFI employees will be hired as full~time permanent
employees aof the Authority. :

C. - Outside applicants (other than GFI employees) will be
hired as full-time temporary employees in accordance with Articie 2,
Section 3 of the CTA - District 8 Wage & Working Conditions Agreemént.

D. All employees initially appointed to the Shop
Technician position will be subject to a six month qualification
period. If during the six month qualification period it is determined
that the employee is unable to qualify as a Shop Vechnician, the
Authority will determine the appropriate course of action. If an
employee is found to be unqualified, the employee and District 8 will
be notified in writing.
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E. Future vacancies for the Technician positions will be
filled in accordance with normal CTA practices.

6. Central Counting Employees

A. Upon execution of the Agreement, the Authority will
pell the incumbent Fare Equipment Repairer Leader and Fare Equipment
Repairer to determine their decision to transfer to the Treasury
Department, Bus Revenue Equipment Section as a Field and/or Shop
Technician.

B. The Central Counting incumbent employees opting to
transfer at initial staffing will maintain their company senierity.

7.  Seniority
Bus Revenue Equipment section seniority will be as follous:

1. Initfal Staffing

a. Full-time permanent CTA employees bargained for by
District 8, in order of company seniority. .

b. A1l other full-time permanent CTA employees in
order of company seniority as full-time permanent employees.

2. Subsequent Staffing

a. Full-time permanent CTA emplayees on the date of
their hiring or transfer into the Section as full-time permanent
employees.

3. Field Technician Pick..

a. When the Bus Revenue Equipment Field Technician
group is initially established, the Field Technicians will be allowed
to pick in seniority-order available shifts and lecations.

b. Thereafter, Field Technicians who wish to transfer
to a different shift and/or location will be allowed to submit a
letter to supervision requesting such transfer. Such requests will be
hanored in the order received when an appropriate opening occurs, and
management determines that the opening is to be filled. However, if
there is a significant change in schedules, then a seniority pick may
be held.

-35-



8. Hours of Work

Eight and one-half (8-1/2) consecutive hours, including
one~half (1/2) unpaid hour for lunch, in any continuous twenty-four
(24) hours, begfnning at the starting time of the employee's shift,
shall constitute a day's work, and five (5) days shall comstitute the
regular wark week for all employees in this unit. The five days in a
regular work week shall be consecutive to the extent practicable in
the discretion of the Authority. } hi

(HMHMMMWWMW
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and one-half the straight-time hourly rate shall be paid for all time
worked in excess of the eight paid hours in any one day or worked in
excess of forty (40) paid hours in one week, except that daily and
waekly overtime shall not be duplicated. Double time shall be paid
for all work done on the second scheduled day off during an employee's
scheduled work week and on the days celebrated for the following
holidays: New Year's Day, Good Friday, Memorial Day, Fourth of -July,
Labor Day, Thanksgiving Day, the Friday following Thanksgiving Day,
the scheduled work day preceding Christmas Day and Christmas Day.

9.  Work Clothes

A.  Treasury Department, Bus Revenue Equipment Section
employees will be required to wear Authority approved work clothes at
all times while an duty.

HWW- t ‘ 7
werk—ctethirg—attomance.

C. The Authority will provide technician employees
initially transferring from another Authority position or hired from
GFI inte the Bus Revenue Equipment Section:

1. Three (3) work shirts
8 e 2. Twa (2) work pants

This Subsection C is a one-time anly non~-precedent provision
afforded only to the initially transferred/hired emplayees on or about
September 15, 1989.

18. Honesty Testing All employees in the Treasury
Department, Bus Revenue Equipment Section will be required to sign an
acknowledgement that honesty testing will be administered by the
Authority on a random basis or for cause.
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?qted at Chicago, Illinois, this {4 !L day of
Ju PR 1989.

For District 8,
International Association of

Machinists & Aerospace Workers Chicago Transigg:uthority
Walter gutts

Clark Burrus
Chairman

. Marshall
eputy Executive Director,
Human Resources/Benefit
Serxices .

Manager, .Financial Functions

e A

Grant Ward, Jr.
Manager, Labor Relations

éiligan E. gﬁetow

Manager, Treasury

A9,
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August 1, 1939

T0: See Distribution Below
FROM: Grant Ward, dr,, Manager, Labor Relations

RE: Oistrict 8 Agreement - Maintenance/Repair of Bus Revenue
Equipment

Attached please find a copy of an agreement reached between the
ﬁughority‘and Oistrict 8, Machinists which concerns in-housa
maintenance and repair of bus revenye equipment.

Following is a sumary of the terms and conditions of the
agreement:

1. District 8 withdraws its grievance and waives all
claims/actions agatnst the Authority.

2. The Authority will close out §ts contract with General
Farebox, Inc. and employees bargained for by District 8 will perferm
farebox maintenance.

3.  The agreement establishes job classifications, wage/
Progression rates and addresses staffing, seniority, hours of work,
work clothes and honesty testing. A

The Authority is taking the necessary steps to implement this .
agreement. In addition, Labor Relations Department is updating for
distribution the wage rates schedules far the Machinists, District 8
(effective June 4, 1989} to include the new job classifications/rates.
If you have any questions, please contact James Bidwill, Director of
Contract Administration or Diane Traxler, Senior Contract Coordinator.
Their extensions are 3420 and 3418, respectively.

In conclusion, this agreement and its implementation coyld not

- have been achieved without the cooperation and efforts put forth by

the management and staff of various Authority departments. On behalf
of the Treasury and Labor Relations Departments, the cooperation and °
assistance provided were greatly appreciated.

(ot 4;-7@

Grant Ward, dr. W

GH/DT:ek
Attach.
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THE CHICAGO TRANSIT AUTHORITY
POSITION DESCRIPTION

Job Schedule #:

Position;

4601 | Grade: | Hrly | Union Affiliation: | 0008
Bus Rev Equip Field Technidan

Department:

Rev Equip Tech & MTCE

Location:

Various Field Lacations

Reports To:

Bus Revenue Equipment Field Operations Coordinator

Safety Sensitive Position:] No | Date; | May 31,2002

B NS T A R A R e A e T 3
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T

nstalis, troubleshoots, repairs and maintains the Authority’s bus associate revenue equipment in the

Troubleshoots, repairs and performs scheduled mainlenance on all revenue equipment
assoclated with the bus system.

2 Performs inspections and tests (0 the equipment {0 determine operating performance and
perfamms ad ts o ensure accurale and operation.

3 lr:lplements troubleshooting techniques (o {dentlify and isolate malfunclioning components
of the system,

4 Removes bad order companents and reinstalls property functioning subassemblies into
the equipment. .
5 May be required to test and repair assembly.
[

7

Maintains accurate maintenance and inventory rocords on an electronic database
Pedorms audits and monitors W associated with all equipmentkeys at the locations(s)
assigned.

Installs or removes equipment on buses as I

Required to pick up and deliver supplies, subassemblies or parts to various focations

using Authority Van as direcled.

Performs other duties as assigned.
MANAGEMENT RESPONSIBILITIES

Reporting o this posilion are the foltowing jobs and number of incumbents:

L0

10

Jab Title # Incumbents
'Bud' et respoasibllity for this pasition is: .
| ej;u et Size Direct or Indirect Impact
CHALLE 2o e A A R .
o |
EDUCATION/EXPERIENCE REGUIRBMENTS .~ Wl MRESSERET
* Required to read, inlerpret and modify efectrical, electronic and mechanical schemalic diagrams

and drawings.
 Must passess a working knawledge of applicable {est instruments used in pedorming diagnostic
and function tests associated with electronic repair praclices,

+__Must have knowledge of the principles of operation of electronic and snicroprocessor controfled ‘

-39.
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equipment.

e Must passess a comprehensive working knowiedge of troubleshooting techniques for electronic
and microprocessar controlled equipment.

+  Must possaess knowledge of the processes, procedures and techniques required in the
maintenance and repair of non-slectrical and efectro-mechanical subassemblies.

*  Must possess the skills necessary to operale data processing equipment to enter, organize,
retrieve and analyze maintenance related data.

» Required to possess a valid State of llinals Driver's License.

*  Must.possess an Elecironic Technician Associate Degree or a combination of education and
experienca reiated o this position. :

*  Must possess pror experience in the repair, dlagnosis and maintenance of electronic and electro-
mechanical equipment and apparatus.

e ATy T

moving bus traffic.
* Required to work in bus garages and outdaors, subject to prevalling weallier conditions.
= Subject lo 24 hour call, seven days a wesk. -

* Required (o wear a Revenue Equipment Depariment uniform and identification card at all times

while on the job,

L_*__Required ta punch —in and punch-qul ulliizing the Authorily’s time clocks.
; v D Y, TEN STy Sadnt IR, R AR B P IL. W EY G P n 11 SRS o R - SURT e T S
PRYSERR Ay e N I R Akt ek SRR i I R e R

= __Required to iifi and carry objecls weighing up loioounds.

-40-
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THE CHICAGO TRANSIT AUTHORITY
POSITION DESCRIPTION

Job Schedule #: {4588 | Grade: | Hrly | Union Affiliation: | 0008
Position: | Bus Rev Equipment Shop Technician
Department: | Treasury
Locatlon: | Main Shop
Reports To: | Unit Supv
Safety Sensitive Position: | No | Date: | May 31, 2002

_‘ > (n‘}\, ;, ykum_ 2R .,_;::_73_‘
'r(.'-"'.w} T AT PR
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1 “Troubleshools, repairs and performs schequled maintenance on modules, subassemblies, |
printed circult boands and electronic or electro-mechanical components associated with al
Authority bus revenue equipment.

2 Performs Inspeciions and tests 10 the equipment to determine operaling performance and
pedomms adjusbments o insure accurate, proper apecation.

3 Implaments troubleshooting techniques to identify and tsolale malfunclioning components
of the sysiem.

Removes bad order components, performs repairs as required and relnstalls repaired
subassemblies into equipment.

Performs scheduled maintenance procedures (o the equipment as required.

Maintains accurale maintenance records and completes mainienanca inspection reports,
Provides shop support (or field equipmant repairs, modifications and updated

Performs repairs ta data systems.

Required to work at field iocabons ss directed

Performs olher dulies as assigned.

MANAGEMENT RESPONSIBILITIES
_Repoarting to this pasition are the (ollowing jobs and number of incumbents:

S

a|e|os|~t{afen

Job Title # incumbents
_Budget responsibifity for this position is:

Budget Size Direct or Indirect Impact

CHALLENGES : ' n £
L ]

EDUCAT!QNIEXP ERIENCEREQUIREMENTS
Required o read , interpret and modify electrical, electronic and mechanlml schemaltic diagrams
and drawings.
« Musl possess a working knowledge of applicable lest instruments used in performing diagnoslic
and function tesis associated with electranic repair praclices.

« Must have knowledge of the principles of operations of the Authority’s bus revenue collection
equipment and data systems,

~41-
Btg Rev Equip Sho_p Techniciandoc



Required fo possaess a comprehensive working knowledge of troubleshooting techniques for
elecironlc and microprocessor controfled equipment indluding personal computers.

Mus! possess a comprehensive warking knowledge of the processes, procedures and techniques
required in the maintenance and repalr of non-electrical and eleciro-mechanical subassemblies
associated wilh revenue collection equipment.

Required to possess a thorough working knowledge of the Authodty’s bus revenue collection
equipment, scheduled maintenance procedures and associated record and file maintenance
aclivities.

Required to passess a vafid State of Unals Driver’s License.

Must possess an Electronic Techniclan Assoclales Degree ar a combination of education and
experience related to this position.

Required to have been in the classificalion of Bus Revenue Equipment Fied Technidian for a
minimum of one year.

s BEERNA EET QR RN

Usual electran!c repalf shop envimnmant.

Occaslonatly required to work ln bus garages and outdoors, subject to prevailing weather

condiions.

Subject to 24 hour call, seven days per week.

zequired to wear a Treasury Departmant uplform and identification cand at all imes while on the
b.

Required to job-on and job-off uliiizing the Autharity’s data entry unit.

TN B L Te AT el A, 0T . . pmEe <o
2o, T AT AT e e : it SNl
RIS ot YA WG e\ b Smend 3 Nt e

hing up to 100 pounds.
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e No. 12; Acknowledgement Forms, Treasury
: Department, Bus Revenue Equipment

Chicago Transit Authoriy Section

Merchandise Mart Plaza, P.0. Box 3555

Chicago, Hiinols 60654 L 5
{312) 664-7200
R ECEIVE @
August 1, 1989 KisG ?*«' 1569
LABOR RELATIONS
Mr. Walter Butts DEP ARTMENT

~ Business Representative

Machinists - Oistrict 8
International Association of
Machinists and Aerospace Workers
1225 South Harlem Avenue

Forest Park, Illinois 60130

Re: Acknowledgement Forms
Treasury = Bus Revenue
Equipment Section

Dear Mr. Butts:

Pursuant to Section 10 of the July 14, 1989 Memorandum of
Agreement between the CTA and District 8 - Machinists, District 8
bargained for employees of the Treasury Department, Bus Revenue
Equipment Section are subject to honesty testing. I have, therefore,
enclosed~a copy of the Hopesty Testfhg“ﬁcknou‘(éggement' form that each
applicant/employee will be required to sign during the personnel
process.

In addition, I have also enclosed a copy of the Lost Key
Acknowiedgement form that each applicant/employee will be required to
sign during the personnel process. -As discussed in our meeting with_
you on May 17, 1989, the Lost Key Acknowledgement form outlines the
discipline process that will accur if an employee fails in his/her
refponsibility and a key assigned to the employee is last.

Before the Authority implements the use of each form, your review
and approval s requested. Since the hiring process is already in
progress, your approval is requested no later than August 7, 1989. 1
have enclosed two originals for your signature, please return one
original to me and retain the other original for your files.
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Halter Butts
August 1, 1989
Page Two

If you have any questions or concerns, please do not hesitate to
;ontact me at 664-7200, extension 3420 or Diane Traxler on extension
418.

Very truly yours,

{ Bt

Jimes E. Bidwill
Director, Contract Administration

"APPROVED :

Haiter Butts

Business Representative

JEB/DT:ek
~Enctr =" =
cC: ¥. Buetow

T. Czech

W. Fudala

J. Marshall

J. Simonetti

G. Tapling

0. Traxler
‘G..Hard, Jr.



- L - S e ntTEsawree uucn--.-.:f
58 Mart Plaza, P.O. Box 3555

Chicaga, ltiinols 60654

(31 664-7200

HONESTY TESTING ACKNOWLEDGEMENT

I, , an employee of the Treasury

Department, Bus Revenue Equipment Section, hereby acknowledge that [
am subject to honesty testing administered by the Chicage Transit

Authority on a random basis or far cause.

Refusal to submit to honesty testing as requested by the

Authority will lead to disciplinary action.

Employee Signature

Date:
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e . mago Transit Authorit. '

SmieTeRy g"— - dise Mart Ptazs, P.O. Box 3355
Pammyrrie OOl U SR Y Chicago, ilinols 60654

e R Nid (312) 6647200

LOST _KEY ACKNOWLEDGEMENT

I » an employee of the

Treasury Department, Bus Revenue Equipment Section, hereby acknowledge
- Wy responsibility with regards to the security of the bus revenue
equipment key operation. I understand that it I fail in my

responsibility and a key assigned to me is lost, the following action

could be takKen:

First Loss 3-5 Day Suspension
Second Loss 14-29 Day Suspension
Third Loss Discharge

Employee Signature

Date:




No. 13: Bus Revenue Equipmeat Field Technician

AGREEMENT

This AGREEMENT, made and executed this 1 day of A
1991, by and between the CHICAGO TRANSIT AUTHOR ereinafter, "the
Authority®) and DISTRICT 8 OF THE INTERNATIONAL ASSOCIATION OF

MACHINISTS AKD AEROSPACE WORKERS, AFL-CIO {hereinafter, "the Union®),

WITNESSES

WHEREAS, the Authority and the Union are parties to an agreement
dated July 14, 1989, concerping bus revenue equipment repairs; and

WHEREAS, the parties wish to amend the aforementioned July 14,
1989 agreement in part to revise the wage progression for Bus Revenue
Equipment Field Techrnicians and to provide for progression credit for
any such employee if such employee should transfer. to’the pasition-uof
Bus Revenue Equipment Shop Technician;

Now, THEREFORE, the parties agree as follows:

- -1--—Paragraph 4.A. of the July-14;-1989 ayreemént will be revised
to read as fallows:

"A. Bus Revenue Equipment Field Technician

1 - 6 months 70% of the actual paid rate of
Journeyman Machinist

7 - 12 months 75% of the actual paid rate of
Journeyman Machinist

13 - 18 months 80% of the actual paid rate of
Journeyman Machinist

Thereafter 85% of the actual paid rate of
Jouraeyman Machinist®
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2. A new paragraph 4.€, will be added to the July 14, 1989
agreement, to read as follows:

*E. A Bus Revenue Equipment Field Technician transferring
to the position of Bus Revenue Equipment Shop Technician will
‘receive progression credit in the following manner:

A.

C¢

A Field Technician at the 70% progressicn level will be
immediately raised to the 80% tevel and will begin the
Shop Technician progression without credit for months
employed as a Field Technician, -

A Field Technician at the 75% progression level will be
immediately raised to the 80% gevﬂ arid will begin the
Shop Technician progression with credit for months and
days worked at the 75% Field Technician progression level
applied toward advancement to the 85% Shop Technician
progression level.

A Field Technician at the 80% progression level will be
transferred at “the 80% Shop Technician progression level
and will receive credit for months and days worked at the
80% Field Technician progression level toward advancement
to the 85% Shop Technician pragression level.

A Field Technician at the 85%.progression leve)l will be .
transferred at the 85% Shop Technician progression level
without credit for months employed”as a Field
Technician.®

The above revisions will be effective the first full pay
period following execution af this agreement.

With the exception of the above revisions, the agreement of
July 14, 1989 is otherwise unaltered and remains in full
force and effect.
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Dated at Chicago, Illinois, this _jg¢ day of _aovid

District 8 Chicage Transit Authority
International Association
of Machinists and
Aerospace Workers

usiness Representative

puty
Finance

ty
dustrial Relations and
Special Services

%@ M/

2 Manager
Treasury

I U N

e - “Manager
Labor Relatians

JEB/mrn
1/25/91

-49-
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No. 14: Field Technician Premium Pay for Shop

Technician Work (Includes cover memo
dated 2120/56)
AGREEMENT
THIS AGREEMENT, made this %% dayof Fed... .., , 1996, by

and berween the Chicago Transit Authority (“the Authority”) and District 8, International
Association of Machinists and Aerospace Workers ("the Union"),

WITNESSES:

WHEREAS, the Authority and the Union are parties to an agreement dated July 14, 1939,
as amended in an agreement dated April 1, 1991, concerning bus revenue equipmeant repairs; and

WHEREAS, under the aforesaid agreements, Bus Revenue Field Technicians are paid at
rates lower than those of Bus Revenue Shop Technicians; and :

WHEREAS, theAnthorityprmﬂ\ybasaneed, and may have a need from time to time in
the future, to assign Bus Revenue Field Technicians temporarily to Shop Technician duties; and

WHEREAS, the parties agree that a premium should be paid to Bus Revenue Field
Technicians when they perform Shop Technician durties;

NOW, THEREFORE, the parties agree as follows:

1. BusRevenue Field Technicians who are assigned to perform Shop Technician
duties will receive a premium of twenty-five cents ($.25) for each hour or fraction thereof they
perform Shop Technician duties. This premium will be added to their straight-time hourly rate or
overtime hourly rate, whichever applies in the particular circumstances, .

1. " Ifthe Shop Technician work is to be performed on straight time, the Aurthority has
the discretion to assign Field Technicians on the basis of the Authority's determination of their
qualifications and ability. It the Shop Technician work is to be performed an overtime, qualified
Field Technicians will be rotated into the work on the basis of the existing overtime policy.

3 When Field Technicians are assigned Shop Technician work, they will be subject to
Shop rules, procedures, palicies and hours, They will be under the direction of supervision
designated by the Authority.

4 This agreement will be retroactive to January 21, 1996.

5. This is the full and complete agreement conceming the subject of a premium for
Field Technicians when performing Shop Technician duties. No term or condition of this
agreement will be used as a precedeant in any fisture discussions, negotiations, grievances,
arbitrations, any other actions at law or in equity, or in any legal or administrative forum, except
as may be necessary to enforce the provisions hereof

. ~n



District 8

Agreement
Page2

This agreement is made this

District 8, International
Association of Machinists
and Aerospace Workers

gm‘/@ﬁw(,

- - — - — -~

Originated by:
anager

act Administration

day of > 1996, by

Febrvery
Chicago Transit Authority

feral Manager
Revenue Equipment
Technoiogy and Maintenance

Hllowrm € Lo

—= Senior Vice-President | Treasurer
Finance and Capital Management

Vice-President
Human Resources

General Manager
Industrial Relations




TO: Distribution List 3
FROM: Manager, Contract Administration

DATE: February 20, 1996

Attached is a fully executed agreement between the Authority and District 8, International
Association of Machinists, creating a premium for Bus Revenue Field Technicians when they

perform Bus Revenue Shop Technician duties.

Details of this agreemeat are as follows:

1. The premium is $.25 per hour for each hour or fraction thereof worked by Field -
Technicians performing Shop Technician duties,

2. This premium is added to the Field Technician straight time ot overtime rate,
whichever is applicable. In ather words, the premium is added to the applicable
rate and doesn't increase if the work is done on gvertime;

Straight time Waork will be assignéd to Specific Field Techriicians chosen in the
discretion of the Authority. Overtime work will be rotated among all qualified
Field Technicians;

Ly

4. The agreement is retroactive to January 21, 1996.

To the extent that vour cooperation is required, please take the necessary steps to inplement this
agreeméat.

-

James E. Bidwall |
/
JEB/ab
Disuibation List:
W. Buetow J. Moore
G. Kurowski J, Simonetti
T. Czech G. Tapling
cc: G. Ward. Je. A. Gaughan
Agreement File JEB Coaes.
Original: Expired Contract File
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No. 15: Treasury Equipment Specialist

(Includes cover memo dated 10/24/97)
AGREEMENT
THIS AGREEMENT, made this o4 dayof _Ccretur + 1997, by

and between the Chicago Transic Authority ("the Authority”) and the International
Association of Machinists and Aerospace Workers ("the Union'),

WITNESSES:

WHEREAS, the Authority has proposed to create the position of Treasury Equipment
Spedialist; and

WHEREAS, chis position will be within che Union's bargaining unit jurisdiction; and
WHEREAS, the parties are in agreement that the initial placement in this position

should be Kenneth Hannim, employee number 19826, presently a Fare Equipment Preparer
Leader; and ‘

WHEREAS, the parties wish to establish a pay rate for the pasition, and progression
rates for employees who may succeed Mr. Hannum in the position, as well as other terms and

conditions of employment;

- -..NOW, THEREFORE, in consideration of the above-recitals and other promises
contained herein, : '

THE PARTIES AGREE AS FOLLOWS:

L The position of Treasury Equipment Specialist will be established withiin the
bargaining unit jusisdiction of the Union. A draf job description of the position is ascached
_hereto and incorporated by reference herein, After develapment of an agreed upon official
job description, the draft description will be deleted and che official version attached hereto
in substitution therefare, and be incorporated by reference herein. =

2. The positon will inidally be filled by Kenneth Hannum, employee number
19826. The initial basic hourly straight time rate of pay of the position will be $22.00 per
hour. Mr. Hannum will receive the initial rate of pay retroactive to July 6§, 1997.

3. For employees who succeed Mr. Hannum in the position, there shall be
established a pay progression as foliows:

1- 1Z months in position - 95%  of the top rate

13-24 months in position - 97.5% of the top rate
Thereafter - top rate
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4. The top rate of che position will be increased at the same time and by the
percentage equivaleats of the CTA-IAM contractual increases, and the progression rates will
be adjusted to maintain the progression percentages set forth in paragraph three, above,

5. Employees will be selected for future open, budgeted and approved Treasury
Equipment Spedialist positions in accordance with Section 2.26 of the CT A-IAM Wage and
Working Conditions Agreement. The Union and the Authority will meet to determine what
procedure will be adopted in the future to qualify an employee for the Treasury Equipment
Spedialist position and what training Mcheﬁmemaybenma:yforan employee
succeeding Mr. Hannom. . .

6. While it is wichin the Authority’s discretion to fili an open position, chat
discretion will not extend to requiring 2n employee succeeding Mr. Hannum to perform the
essential duties of the job without veceiving the position title and pay rates provided herein.

hereto n;lating to the subject matter hereof, and no alteration of the terms and conditions of
this agreement, and/or additions hereto and/or deletions herefrom shall be binding unless in
writing signed by authorized representatives of the parties-hereco. . e =S

" 8. The parties further agree and acknowledge that the terms and conditions of
this agreemenc shall apply without exception only to the present matter and shall not be used
as a precedent in any other present or future contraversies between the parties herero, or in
any discussion, negotiation, complaint, grievance, arbitration or action at law or in equity,
and/or in any judicial or administrative forum. .

~<IN-WITNESS WHEREOF, the parties have executed this agreement oni the date
bereof at Chicago, Ulinois. -

CHICAGO TRANSIT AUTHORITY INTERNATIONAL ASSOCIATION

. OF MACHINISTS AND AEROSPACE
WORKERS, DISTRICT 8

G o B _& o) Pt

St. Vice-President Business Representative
Finance and Capital Management
General Ma.nag;.r -54-
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CHICAGO TRANSIT AUTHORITY

Industrial Relations

JEB/ab

T O vy, Smtern—" | o
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g . S TR CAUTH - Hifion " SDATEEST. - Dﬁfﬁ
v AbE i Lol — EL . _AFFIL YYYYMMDD JYYYM
ASURY EQUIPMENT SPECIALIST . HALY

DIST8 19970506 nA
DMIN_SECTOR: HINANCE/CAP MGMT  DEPT: TaERSURy o5 - T
ORTS TO: MANAGER VAULT SERVICES. :
r&w?/go: DATE APPROVED:
J3ASIC FUNCTION;,

'nstalls, troubleshoots, repairs and maintains the Authority's revenue ‘€ounting systems ang
- *ssociated components.

“RIMARY DUTIES AND RESPONSIBILITIES:

Troubleshoots. repairs and performs scheduled maintenance on modules, subassembiies, printed
ircuit boards and electronic or electro-mechanical Components associated with revenue counting
ystems and equipment.

faubleshoots and repairs counting s

ystem network Physical configuration discrepancies and
Jeniifies defective campanents for replacement/repair;

lesponsible for keeping accyrate maintenance records and reports pertaining to responsible
- Quipment.

iequired to fabricate specifications and drawings for counting systems and facilities upgrades,
<nhancements, and fepairs. Subrmits Completed forms required for Manager's approval and
coordinates with tradas g schedule and perform approved activities.

Uperates personal computer using standard database,
in

Spreadshee* and word processing software
Prepare reports, maintain Quantitative data and to file and retrieve datg,

*erlorms other duties as assigned.
OSITION REQUISITES:

ust have a comprehensive knowiedge of the principles of Operaticn of electranic ang
icrdprocessor controlled equipment.

3quired to possess a thorou_glg knuwfedgeuoj troubleshootii
2chanical equipment and ystems jntegration. _; . i

s e
s -4 0T
e
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equipmeiit and schedulsd iaintananes prodedures.
Aequired to possess the aplitude and initiative to integrate and upgréde current equipment and

-~

stems to industry standard, YT y :
2 v senge b e Ao T
Must possess the knowledge and skills necessary to competently operate personal computer
Systems to use and maintain business applications, such as Windows35, Windows 3.1X, Lotus 1-2.
3, WordPerfect 6.1, and Proprietary counting industry applications. '

Required to possess a valid State of Iflinais drivers ficense.
EDUCATIONAL REQUISITES:

Certified Journeyman Machinist

£z st e,

- > .
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Jenens

TO: Distributed List

FROM: James E. Bidwill, Contract Adminjstration
DATE: October 24, 1997

Please take the necessary action to implement this agreement.

~:e

AT ;_/(\)

E. Bidwill

T T e et — -

— o m—— e e e - — e —

JEB/ab
Attachment(s)

Distribution List:

. W, Buetow
D. Kruger
‘J. Conaelly

~T. Czech
G. Tapling
M. Cook
R. Reule
G. Kurowsld
A. Gaughan
GAP Staff
G. Ward, Jr,

ce: Agreement File
Emplayee File
Dist, No, 8 Corres. File
JEB Cerres.

Original: Expired Coatract File



No. 16: Machinist Apprentice Vacancies

Chicago Transit Authority

Merchandise Mart Plaza, P.O. Box 3555
Chicago, Ifiinois 60654
12 654-7200

January 17, 1992

¥r. Halter Butts

Business Reprasentative

Internaticnal Association af
Machinists and Aerospace Horkers

District 8

" 1225 South Harlem Avenue

Forest Park, Illinois 60130

Dear Nr. Butts:

On Thursday, August 29, 1991, we met at Skokie Shaps regarding
sevaeral issues. One issue discussed was the process which will be used
to fill future Machinist Apprentice vacancies at Skokie Shops.

It is my understanding that the parties agreed on the following
Process:

1. Final Assemblers and Shopmen will be Polled in classification
seniority erder. The results of any pell will remain in affect
for one year. ’

2. Sub-Assemblers will be polled in classification seniority order,
each time a vacancy occurs.

3. If no final Assemblers, Shopmen or Sub-Assemblers are interested
in the apprentice vacancy, Assembler Helpers will be pollad in
classification seniority order, each time a vacancy oceurs.

It is understood that an interested employee must meet the regular
established work record criteria in arder to be considered an
acceptable candidate. If the werk record does not allow the traasfer,"
the eaplovee will be placed in the applicable seniority order basad on
hisshar classification seniority date for consideration for the naxt
vacancy.
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Mr. Halter Butts

Re: Machinist Apprentice Vacancies

Page 2

If the process outlined
- the Agreement reached on Augu

I¥ you have any questi
664-7200, Extension 3426.

ANG/ab

Halter Butts
Business Representativa

cer J, Bidwill
L. Bretz
.« T. Czech
R. Gierut
R. Juvinall
6. Tapling
F. VYukovics
ANG Coarres.

on the foregoing page accurately reflects
st 29, 1991, please sign and return to me.

ons, please do not hesitate to contact me at

Very truly yours,

e %

Superintendent, Contract Processes



W17 Full Time Temparary Emplovee
For Caputal Projects

MACHINISTS FTTC AGREEMENT

THIS AGREEMENT Is made and entered Into this 3l day of z"(an:}) . 2005
by and between the Chicago Transit Authority (“the CTA®, “the Authority”) and District 8,
Internationat Assoclation of Machinists and Aerospace Workers {*the Union", “District 8*), also
referred to collectively hereln as “the parties.”

WITNESSES:

WHEREAS, the Chicago Transit Autharity has received capital improvement funding for
the Brown Line Capacity Expansion project, and

WHEREAS, this project includes the rehabilitation of 18 stations to alfow berthing of eight
(8) car trains and make the Brown Line ADA accessible, and

WHEREAS, this project will also enhance the Brown Line’s power distribution system,
signal and communication system and improve Operational flexibility at key locations; and

WHEREAS, the CTA's Full Funding Grant Agreement with the federal government requires
that the CTA complete the project by the end of 2009; and

duration of this project; and

WHEREAS, the Authority cannot commit to retaining these temporary employees beyond
the depletion of said capital funding; and

WHEREAS, the parties wish to Tesolve all issues arising from the institution of the FITC
hiring program in a manner not inconsistent with the parties Wage and Working Conditions
Agreement;

NOW, THEREFORE, In consideration of the above recitals, which are incorporated herein
as terms and conditions of the agreement, and after consideration set forth In the folfowing terms
and conditions or otherwise exchanges by the parties, the parties agree as follows:

1 The Authority will hire full-time temporary capital (FTTC) employees within the
Machinists District 8 bargaining unit, .

2 The number of full-time temgorary capital (FTTC) employees remains within the sole
discretion of the Authority, but is presently contemplated to be three or four
machinists,

3. The full-time temporary capital (FTTC) employees wilf be informed that they will be
required to resign or be administratively separated at the end of the project and/or
the depletion of said capital funds.

4. The Authority wilt provide the Union with natice that FTTC machinists are required
and referrals submitted by the Union will constitute the primary pool of applicants

6l



5.

Settiement Agyeement
District 8, Machlaists FTTC
Page 2 of 3

a. For example, an employee hired on January 1= will continue to be an
FTIC employee on and after July 1%, but will be able to take and be paid
for the schedulad work day preceding Christmas Day, since this holiday
occurs more than three months after July 1%, The employee would not
be eligibie for the Fourth of July holiday, since under the terms of the

. months of permanent employment, and, for the purposes of the holiday

benefit, the FTTC employee Is being treated as a Permanent employee
as of July 1=,

b. For example, €iven the above January 18- Jyjy 1= scenario, the FTTC
employee and his or her dependents are eligible for hospital and
medical benefits on October 1%, just as any other employee who
became permanent op July 1=,

As stated above, the FTTC employee will not be given pension credit nor be required
to make pension contributions.

preferences). The FTTC employee will be placed in the position and will be given
credit for the period spentas a FITC. For example, if the employee has been an
FTTC for six months or mare, he will immediately become a full-time permanent
employee,

The terms and conditions of this agreement apply without exception only to the
present subject matter and are the sole and exclusive agreement of the parties on
this subject matter. The CTA and the Union specifically agree that this agreement
and its terms and conditions shail not in any way or manner be used as a precedent
In any present or future Mmatter between the partles, nor in any Ppresentation,
discussion, Issue, complaint, grievance, arbitration, action at faw or In equity, nor In
any judicial, legislative, administrative or public forum, except as necessary to
enforce the provisions hereof.
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Settlement Agreement
District 8, Machlsists FTTC
Page 3 of )

Q. ';he:s agreement shall be effective only upon full execution by the parties listed
ow.

This agreement is signed on the dates specified in Chicago, lllinols.

FOR THE UNION FOR THE CHICAGO TRANSIT AUTHOQRITY
Carl Gallman Robert M. Glerut

Vice President, Employee Relations

W‘Mc@w

Mark Maloney
Vice President, Facllities Malntenance

.
Susan Plassmeyer
Executive Vice Pr
Construction, En g & Facilities
DATED: ,Z ~ o -5 DATED:

RMG/ab
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Full-Tifne Temporary Capital (“FTTC") Agreement — Weat Shop

THIS AGREEMENT is made and entered into this 72 %day of
Jebdss 2008 by and between the Chicago Transit Authority (“the
CTA", “the Authority”) and District 8, International Association of Machinists
and Aerospaoe Workers (“the Union”, “District 8, also referred to collsctively
herein as “the parties.”

D ]

WHEREAB, the Chicago Transft Authority has received capital
tmpravement funding for projects within the West Shop Fabrication Shop;

and

WHEREAS, as a result of the funding, the CTA is prepared to hire full-
time temporary capital (“FTTC”) émployees for positions within the
Machinists District 8 bargaining unit for the duration of this project; and

WHEREAS, the CTA anticipates that said capital projects will require
the hiring of tweo (2) full-time temporary capital (“FTTC") journeyman
machinists to the fabrication shop; and

WHEREAS, the CTA cannot commit to retraining these employees
beyond the depletion of said capital funding; and

WHEREAS, in previous situations, the Authority and District 8 have
agreed to hire full-time temporary capital (FTTC) employees to fil capitally
funded positions; and

WHEREAS, the Wage dnd Waorkipg Conditions Agreement between
the CTA add {hp Machinists, Distrigt 8 (“ths CBA™), provides that eligihle
exyployees *...shall feceive a premium of twenty-five cents (§.28) por hour in
additional to their regulat, permanent {emphasis added), classified hourly

rate..s" and
BB

W }mﬂé | AB, the parties wisho pesolve all issues arising from the
TN 'A\-_.,‘,“a Ldrg 2 ? A X
msutuﬁqﬂ ﬁt ! m hu!mg pmﬁfm In a manvier not inconsistant with the
parties Wage and Workinig Conditjays Agreement;

NGW, THEREFORE, in oonqiﬁaxatlon of the above racitals, which are
incorpbraited herein as terts and oonditions of the agreement, and after
consideratibn set forth or otherwise exchanged by the partids, the parlies

Rt
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“y West. __op FTTC Agreement
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- The CTA will hire two (2) full-time temporary capital (“FT'TC")
journeyman machinists to work in CTA’s steel fabrication shop.

- The total number of FTTC machinists hired remains within the sole
discretion of the OTA, byt staffing is initially determined to be two (2)
FTTC employees.

- FTTC machinists will be compensated at the hourly rate specified in -
the CBA; curreatly, $26.987 per hour. FTTC capital employees are
ineligible for the twenty-five cent (§.25) frog shop premium.

. The FTTC employees will be informed that they will be required to
resign or be administratively separated at the end of the project and/or
the depletion of said capital funds.

- The CTA will provide the Union with notice that FTT'C machinists are
required and referrals submitted by the Union will constitute the
primary pooel of applicants fur the position, provided such referred
employees are qualified and the pool is diverse enough to allow the
CTA to meet its affirmative action commitmen ts. The right of final
selection for said FTTC employees remains vested in the CTA.

- After the completion of six {G) months, the employees’ work records will
be evaluated and, if acceptable, then they will continue as full-time
temporary employees. However, for the purpase of benefit eligibility
only (and with the exogption of pension credit), they will be treated as
if they had become full-time bermanent employees. They will begin to
receive normal vacation credit for days worked. They will become
eligible for holidays under the tarms of the CBA and they will become
eligible for the full-time employses group insurance package under the
same terms as a newly hired Full-time permanent employee.

a.  For example, ap edyplnyea hired on January 1¢ will continue
fo be an EEI,'I‘C ez_gpliﬁg" e bt and after July 15, but will be
able io take and be ﬁ%:;fqr the scheduled work day
Proceding Christryde fay, dince this holiday occurs more
than threg moriths a.ﬁ:gx: ngy 1%, The employee would not be
¢ligible for Fourth of J uly holiday, since under the terms of
the CBA, no haltiday guarantees apply for the first three
months of permgnent gmployment, and, for the purposes of
the holiday beuefit, the FTTC employee is being treated as a
permanent enip}gyeeh‘g,q of July 1, '

-




West,  op FTTC Agreement
Page 3of 4

b.  For example, given the ghove January 1*-July 1%t scenario,
the FTTC employee and his or her dependents are eligible for
hospital and medica] benefits on October 1+, just as any
other employee who became permanent onJuly st

1. As stated above, the FTTC employse will not be given pension credit
aer be required to make pension contributions.

8. In the event full-time permanéat maohinist positions become available
in the Facilities Maintenance Department during the capital project
period, FTTC employees with an acceptable record will be given first
preference for such 9pen positions {unless such preference would
adversely affect the promation of present full-time permanent or full-
time tempor. operating employees, in which cage the Union and the
Authority wil} agree on a mutually acceptable method of assigning

permanent employee.

a.  For clarification purposes, fulltime permanent machinists
and fall-time temporary operating machinists (non capital)
would be offered positions in the frog shop in accordance
normal and customary procedures before any FTTC
wachinist.

9. Should, at the end of the capital program no position is available for
the FTTC machinists' employees, the employees will be required to
resign or be administ;ratively separated.

10.The terms and conditions of this agreement shall apply without
exception only to the present subject matter and are the sole and
exclusive agreement of the parties on the subjact matter. The CTA.

administrative or public forum, except as necessary to enforce the
provisions hereof.

11.This agreement shall be effective only upon fuli execution by the
parties listed below., :



) West S LFTTC Agreement

Page 4 or 4
This agreement jg signed end dated g5 specified below in Chicago, Illinois,

Chicage Trangit Authority

Machiniste, District 8

AP Ll 74306 @ 24’%(4»&/ %%M
Gierut date Carl Galiman,
Vice- Ptemdent : Diracting Busmess Representatwe
mployee Relatmns

Vice President - Enginee

ring

Prepared by: Employee Rolations
CAPC - zrk/g; - 7/10/08



No. 19 Field Technician Pay Rare

TAGREEMENT=FIEDISHOR-TECH

THIS AGREEMENT (the “Agreement’) is made and entered into on this
ﬂk__day of _Ma&_ 2007, by and betwaen the CHICAGO TRANSIT
AUTHORITY (the “CTA"), and DISTRICT 8 of the INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, AFL-CIO {the

“Union™); also referred to as “the parties.”
WITNESSETH

WHEREAS, the CTA and the Union are parties to various agreaments,
arbitration awards, and the Wage and Working Conditions Agreement (the
“CBA”) which concern, but are not limited to, the CTA's bus revenue equipment
maintenance and repair operation: and

WHEREAS, the parties have reached understandings which they wish to

memoriaiize conceming the Bus Revenue Equipment Field and Shop
Technicians within the Bus Revenue Equipment Technology Department; and

NOW, THEREFORE, in consideration of the above recitals, which are
incorporated by reference herein, mutual promises exchanged herein and other
valuable consideration between the parties, the sufficiency of which is hereby
acknowledged, THE PARTIES AGREE AS FOLLOWS:

1. Change in “Thereafter" Wage Rate for Field Technician: Retroactive {o

January 7, 2007, the “Thereafter” rate for the Bus Revenue Equipment
Field Technician will be changed from 90% to 95% of the actual paid rate
of Journeyman Machinist. Therefore, the contractual wage rale schedule,
"Machinists, District 8, Rate Schedule I” will be modified to reflect the
following rates:

Basic -—Tolal Paid-—--

Hourly Rate BiWeekly  Hourly
Bus Revenue Equipment Field Technician

1- 6 months 20.023 1.601.84 20.023
7-12 months 21.453 1.716.24 21.453
3-18 months 22.883 1,830.64 22.883
Theraafter 27.163 2,172.24 27.153

The above rates are subject to changes in accordance with the CBA.

The CTA agrees to begin compensating the “Thereafter” rate within two (2) full
pay periods following fuli execution of this Agreement. Retroactive pay (from _
January 7, 2007 through the date that the new “Thereafier” rate takes effect) will
be compensated within two (2) tull pay periods following the pay period that the
new “Thereafter” rate was paid.
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District 8 ~ Field Tech/Shop Tech Agreement

2. Eliminati n of Premium: clive the fi iod {

of this Agreement, the premium of twenty-five cents ($.25) for each hour or
fraction thereof paid to Bus Revenue Equipment Field Technicians who are
assigned to perform Shop Technician duties will be eliminated.

3. Shop Technician Pay Rate: By verbal agreement on June 30, 2006, the
parties agreed that the job progression for Shop Technician would be
waived until further notice. The following memorializes this agreement:

a) A Field Technician promoted to Shop Technician will be
Compensated at the “Thereafter” rate for Shop Technician. The
“Thereafter” rate represents 100% of the aclual paid rate of
Journeyman Machinist.

b) A Shop Technician who is hired or enlering the bargaining unit
will be required to follow the percentage progression scale of
80% for 1-12 months; 85% for 13-18 months; 90% for 19-24
months and 100% Thereafter.

4, mpaign Program riment: Effective the first full pay period following
full execution of this Agreement, the CTA may use any Field Technician or
Shop Technician for campaign at the employee's regular classified rate.
As s00n as practicable following six (6) months from the start of the
Program, the CTA and the Union agree to meet to review and address

permanent basis. However, within the six (6) month experiment period,
either party may request a review concerning utilization of the program.
Shauld the parties fail to meet after the scheduled six (6) month time
frame, the experiment will continue until either party farmally notifies the
other of its withdrawal from the program or the parties meet to modify or

5. This Agreement, and its terms and condilions, are limited to the subject
matter hereof and shall not be used as a precedent in any present or

6. This Agreement sets forth the entire understanding between the CTA and
District 8 with respect to the subject matter of this Agreement and is the:

contemporaneous oral statements. This Agreement may be modified only
by written amendment signed by the CTA and the Union.

o9
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District 8 - Field Tech/Shop Tech Agreement

7. The parties agree that this Agreement is being freely and voluntarily given
by each without any duress and coercion after having carefully and
completely read all of its terms and provisions and after having been
afforded the Opportunity to consult with legal counsel.

8. The “WHEREAS" clauses at the beginning of this Agreement are
Covenants and representations, and not more recitals.

IN WITNESS WHEREGF, the parties have executed this Agreement on the
date hereof at Chicago, llinois.

International Association of
Machinists & Aerospace Workers,

District No. 8 Chidago T thority
Carl Gallman Denfiis O. Kkgsile
Direcling Business Representative Senior Vigh President/Treasurer,
Budget/Capital Finance
Date; R=rZ2~o7 Date: = 8-
Ch—
Johnfynn~ 7/

Vice/President,
Technology Management

Date: _ 337 5F

@
éobert M. Gierut%

Vice President,
Employee Relations

Date: R /&X ‘37

Prepared by: Employee Relations/CAPC
Idt 1722107

70



AGREEMENT BETWEEN THE CTA CRAFT COALITION AND THE CHICAGO
TRANSIT AUTHORITY REGARDING PROJECT LABOR AGREEMENTS

The Chicago Transit Authority (‘CTA™) and the labor organizstions that bargained as &
Coalition in the negoliations that resulted in the Wage and Working Conditions Agreements with
the stated expiration dates of December 31, 2016 (“Craft Coalition™) hereby agres as follows:

In order to insure the timely, orderly and uninterrupted complstion of wark without lsbor
disputes, and to reduce job site friction, CTA and each Craft Union agree as follows during the
term of this Agreement:

To the extent permitted by law, in the event the CTA, either directly or indirectly through
a contractor or construction manager, undertakes construction work within the trade/craft
jurisdiction of a member of the CTA Craft Union Coalition to be done at the Site of
construction or off-site solely for installation at the Site as defined in and permitted by
the National Eabor Relations Act, owned, leased or controlied by the CTA, each affecied
Coalition Union shall receive thisty (30) days advance notice prior to the CTA’s
undertaking except in the case of emergency, the CTA shall perform or require the
performance of such work by & person, firm, or company signatory or willing to become
signatory for the purposes of the CTA Project to an existing labor agreement with the
Coaltion Union or a union with the appropriate trade/craft jurisdiction located in the
geographic area served by the CTA. Said agreement shall be included in all requests for
bids and/or proposals in accordance with CTA written policy, contracts or subcontracts of
whatsoever tier by all contractors or subcontractors.

This agreement is subject to the approval by the Chicago Transit Boerd.
This agreement does not apply to contracts previously swarded entered into or advertised

prior to the date of this agreement,
CHICAGO TRANSIT AUTHORITY CRAFT COALITION
Bwl»/ C/g e By:

Date: Date:  /0-~21S5-/2






